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Abstract .

Silicon-Valley has turned out many high-tech start-ups even
after the IT Bubble burst. Many students from abroad who have
studied technology and science have gathered in the region. They
established their own start-ups. They dreamed of commercial and
scientific success and repeated entrepreneurial activities. These
serial entrepreneurial activities are supported by the fact that

The Entrepreneurs of High Techs Holiest Region

Hosei University
Noriko Taji

potential executives and engineers are pooled in the region and

are thrown into start-ups exactly when necessary.

Keywords: High-tech start-ups, Entrepreneur, Career Orientation,
Serial entrepreneurial activity
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N — 7 ST EY OV AMICETR S T a—
NEFE oI, HFIX, Yale KEDAEFDPhD. &
Columbia KF¥EDMBA % b b, HEDONA AT IH N
DHEOLEORKR”RERFTY— T v 7D CEO DRBRL
FFoTWi=, CEOBMEZHEN THIETIZE » 7= NI,
ERBROE PR RAZRDSEIERBH DAL, =
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UD— 2 %o TRLY T, XM ATFIHNGHEOH
5 TER L DUHBBORRICH D> T/ AM%E VP of
Development & L THIZ 7=, CTODTKiE~y RN ¥ —
EESZDHLEN, MEOLVT 7 LUy ARRWEER
T&RWEFED, ‘

‘We used headhunters, but we didn’t find them
very effective for what we wanted to do here,
because one, we had a very tight timeline, and
two, we wanted to find very good people; people
that were serious and experienced. And three,
we really wanted to find someone who was known.

Because it’s a small company, everyone has to

contribute and play his or her role. So we found .

most of the people through connections.’

VP & LTHZONEABIL, NV DEMHERT
EZEE L LT2HE, KEDOKFOHER T2 FEHELE
DHIZ KFRIEEE T EFRBAE LT o/, KREIT,
L FDARFEICEDLD LI RY, =X VAV D
HERERoTLBE, BHEZREL TR — T v 7
B, MEEBORRICEL, BEF ORI AN
BEEFERELTWENLE, Lk, 4ftD2F—
Ty BV, IPO A% 24k, BIEN 1 o7& D,
AENT54BICRD, Lab, 53T, SVOIEHE
4% 3 ™. Palo alto, Menlo Park, Mountain View T
®’ILEhis,

SV HIKTIX, BADRy MU —7 2> TAMEE
BRENBZLIZ, ZOVPDAETHLHALNTH B,
LMHbARZ— T vy 7HEBB LTV L&, HTLE
TV ZEiFEbolktnd, BADTERZ, A
MERAELBONEZ L bHD, LIL, BAObLE
FEAMTHLWVWAL BB TE2RENTILLH S,
RAE— R Ty ZHEAMBESH L TOHRRIT, BV
AFERRD D TS —bRBRDIEE NI,

AF— T v 7 ERGUEBICT, RARREONRICE
e bid = LLSHT, REEITHATEBI /S
HIZEBRENENZ L HH D LEED,

‘The large company is the biggest barrier for
you to get the product to the market. I wanted to
work with a smaller team that was more focused on

getting the product out rather than working with

large departments and large groups of people. ...I
did very well and could have adapted to start-
ups, I just liked being an entrepreneur, working
in smaller companies. It was a personal choice
...I like working with new technologies to make a
company to make a product, working with venture
capitalists and investors.’

OBRTAHIEIDL 2E%, WEWKTa v A TERAE
THE[NESTE =, T T, VP of Engineering &
LTREMICBE L TE/-0iX, CTONMMEEEL -
RE—= T v TO]FEREE ST A TH D, HiED
AELFELCVCRREEZLTEY., VC b, HLVESH
B ZLETTORLENS, EEE, SREOSHDIED
2, BEBAROBMIIEA THZDT, ZOAWITRS
{LEBELTIENDAXIVEENED LEBT Lz, B
BOENI, VAT AR, 2 P=T w—FT 4
VI EMERNT S TORE L HICHERTEH LT
HY., FNINIVWREILL > THURERTRTHDHLE

CALTWE,

‘I think there will be fun. But I do enjoy
working in a small group of people, so right now,
if I take a very small company and it goes very
big, I feel good because I have success but what
I do everyday might change. So right now I can
work with a scientist on Monday, I can work with
the engineer hardware on Tuesday, I can work with
engineer software on Wednesday; I can work on
marketing on Thursday, so I enjoy that. However,
in the big companies I might have to just stay in
one area.’

PE RTEELIIC, BREHES, BEAESNDIAMD,
VEDDF—=bDE ST, A= T v ThbRAEZ—}
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{&#5 K (NetService Ventures Group)
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