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7) Cf.d.S. Ott, op. cit., p. 148.
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W. Dickson, Management and Worker, 1938.
F. Roethlisberger, Management and Morale,
1941, G. Homans, The Human Group, 1950,

2) ¥ TR oA FlnE, 2HUME
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3) Cf. J. McGuire, Business and Society, 1963,
p. 67.

4) Cf. dJ. 8. Ott, The Organizational Culture
Perspective, 1989, p. 150.

5) Cf. H. A. Simon, Administrative Behavior,
3ed.,ch. 2. £7-, AE3 . 4 2B hiv,

6) Cf.J.S. Otut, op. cit., p. 150,

7) Cf. P. Selznick, Foundations of the theory
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Vol. 1. 2ed., 1969, pp. 358—368.

8) Cf.Jd.S. Ott, op. cit., p.151.
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10) Cf. d. S. Ott, op. cit., p. 151. footnote 7.

11) Cf, ibid., p. 152.

12) ibid., p. 152.
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