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Clarifying the antecedents of job crafting by middle-aged and older workers: A
panel study
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The purpose of this study is to clarify the actual situation of the
contribution of middle-aged and older workers to an organization and their motivation by clarifying
the antecedents of job crafting. For this purpose, we conducted a questionnaire survey of employees
in two waves; questioning 4,331 and 3,535 employees in the first and second waves, respectively. The

results of the analysis show that work engagement and subjective well-being of middle-aged and
older workers are not significantly lower between position-retired and post-retirement rehired
employees but rather are lower in non-managers. Job crafting, career adaptability, and psychological
safety were found to be positively related to work engagement and subjective well-being. The
antecedents of job crafting included knowledge brokering and career self-reliance.
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